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ABOUT OUR SCHOOL 

Polkemmet Primary School is a non-denominational school that serves the community in the West of 

Whitburn. The school has celebrated many successes during a very full programme of changes and 

improvements. During session 2019/20 the school roll was 166 pupils organised over 8 classes in the 

primary school. In the ELC (nursery),18 morning and 18 afternoon children, and 15 children who 

attend all day.  

All staff have taken on various leadership roles and worked in collaboration with all cluster schools, 

including Whitburn Academy. This year our Cluster collaboration has aimed to improve literacy with a 

continued focus on writing and pedagogy. 

A variety of events take place within the school to help develop parental involvement, these have 
included Science, STEM (Technology, Engineering and Mathematical ) family learning events, P1-3 
Christmas show, class assemblies throughout the year, Big Breakfast, the appointment of a PEF 
Family Support Worker, Stay, Play and Learn sessions, meet the teacher session and planned 
parental consultations.  
 
The school has an excellent relationship with cluster schools, the local community, and the local 

church. The Parent Council supported the school, especially in the areas of fundraising and general 

parental communication and liaison. A number of people from the local community, church and 

parents have volunteered to help regularly in classes to help enrich and support children’s learning 

experiences. 

A significant number of our children have barriers to learning and the school works hard to identify 
and overcome these, priding itself on providing an inclusive and nurturing learning environment for 
our children and their families.  We believe that children, ‘have to be well, to do well’ and that we 
can empower them to “be all they can be”. Our school values are at the core of everything we do. 
They underpin our teaching and learning and provide an environment which prepares our pupils to be 
confident, responsible, effective, and successful citizens. 
 
Our Values – effectively inform improvements and our children’s sense of identity with the 

school. 

 Celebrate all forms of ACHIEVEMENT and success. 

 Be ACTIVE and make informed healthy lifestyle choices. 

 Form caring FRIENDSHIPS in welcoming, nurturing, inclusive and supportive learning 
environments. 

 RESPECTFUL words and actions for all. 

 RESPONSIBILITY for personal achievements and those of others. 

 Developing an awareness of how to keep ourselves and others SAFE. 

 
IMPROVEMENT PRIORITIES 

Our improvement priorities are always based on the National priorities in the National Improvement 

Framework (NIF).  Below we have indicated what progress we made with these priorities in Session 2019/20 

and what the impact has been.  Our report recognises that we entered a period of school closures in March 

2020, and therefore our report reflects the progress made until that time but will also reference any 

significant steps taken during the period of school closures. Our future improvement priorities will be 

identified in our school’s recovery improvement plan, which will respond to the national and local advice 

on the reopening of schools.  

We have also shown which NIF driver for improvement we used – you can find out more about the 

National Improvement Framework and drivers at: 

https://www.npfs.org.uk/wp-content/uploads/2016/01/NPFS_NIF_E-1.pdf. 

We have also evaluated our overall provision using quality indicators (QIs) in How Good is our School?4 

(HGIOS?4) and How Good is Our Early learning and Childcare? (HGIOELC?) which is a key aspect of the 

Scottish approach to self-evaluation and school improvement. 

https://www.npfs.org.uk/wp-content/uploads/2016/01/NPFS_NIF_E-1.pdf
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PRIORITY 
 

HOW DID WE DO? 

1.   
To raise attainment, 
especially in literacy 
and numeracy 
 
Our measurable 
outcome for Session 
2018/19 was to: 

Secure progression in 
learning for all learners 
through, regular, well-
planned high-quality 
learning experiences in 
numeracy, reading, and 
writing. 

 
 
 
 
NIF Driver(s): 
 
School Improvement  
 
School Leadership 
  
Teacher & Practitioner 
professionalism 
 
Parental Engagement 
 
Assessment of 
Children’s Progress 
 
Performance Information 
 

We have made good progress. 
 
What did we do? 
 

 Staff engagement in joint professional learning with partner agencies 
and cluster colleagues to support children and families to ensure 
positive outcomes for all learners. 

 Teachers continued to engage in professional learning to support 
purposeful sharing of learning, feedback and feed forward between 
teacher and learner.  

 Leadership for Learning, school improvement groups formed and led 
by staff to create literacy and numeracy action plans/driver diagrams 
denoting improvement priorities within each area.  

 Provided opportunities for parental engagement in groupwork to 
support children’s learning e.g. Stay, Play, and Learn (ELC-P7), 
STEM family learning opportunities 

 Continuation of the successful Nursery to P1 intervention partnership 
working with PEF Speech and Language Therapist. 

 Further development of a whole school reading and writing culture 
through staff professional learning opportunities, pupil leadership 
groups, re-establishing the school library, visits from a children’s 
author, attendance at BBC Authors Live,  The Big Read, Book Bug 
and the Big Bedtime Read, Scottish Booktrust Bronze Award and 
engagement with the First Minister’s Reading Challenge. 

 Consistent use at all stages of curriculum pathways in numeracy and 
literacy to support progression for all learners. 

 Staff worked collaboratively with Cluster Literacy Development DHT to 
developing a clear focus on planning for progression in literacy. This 
involved the creation of a school literacy position statement, literacy 
programmes of study and the development of a consistent approach 
to planning, assessment, and feedback. 

 Continued to develop the quality of learning and teaching in maths 
and numeracy through consistent use of specific interventions and 
strategies e.g. SEAL, Cognitively Guided Instruction mathematical 
training (CGI).  

 Continued to improve practice in continuity and progression at points 
of transition by effectively sharing and using information about 
learners. During period, April – June 2020 primary and secondary staff 
collaborated and supported the implementation of targeted key group 
transition experiences for Nursery- P1 pupils and P7-S1 pupils 

 Implemented and adapted to a different model of learning and 
teaching and engagement with our pupils and families during March – 
June 2020. This included the use of digital and home learning 
activities, P4-7 Glow Teams learning and teaching, Nursery – P7 
home learning packs and use of digital communications (Nursery – 
P7) e.g. class blogs, twitter, SWAY, school website and Glow Teams 
meetings. 

 
Evidence indicates the following impact on learners: 

 Most learners at all stages are making good progress from prior levels 
of attainment in numeracy and literacy.  

 Most learners reflect improved vocabulary levels, Nursery—P1 and 
listening skills amongst P1 pupils as a result of our interventions 
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partnership work with our PEF appointed Speech and language 
Therapist. 

 All learners benefited from effective systems which helped track and 
monitor and identified individuals who required support or additional 
challenge. 

 Most learners are beginning to talk with increased confidence about 
learning, describing the strategies used to support themselves and 
how their next steps in learning are determined. 

 Most learners are showing more confidence and enthusiasm in 
reading, writing, maths and numeracy 

 Most learners are beginning to be more involved in challenging 
themselves in their learning. 

 Most learners are making better progression through carefully planned 
learning opportunities and environments. 

 All learners have increased opportunities to engage with more active 
learning approaches. 

 Most learners quickly adapted to home- school digital learning, 
engaging consistently with new learning opportunities/environments 
and creative ways of learning that involved digital technologies such 
as Glow Teams and becoming part of the West Lothian InSpired 
learning community. 

 Teacher engagement with Cognitive Guided Instruction (CGI) further 
developed their understanding of children’s mathematical 
development, enabling them to more accurately interpret learner’s 
solution strategies and use this analysis to inform their teaching and 
subsequently support learners more effectively. 

 

2.  
 
To close the attainment 
gap between the most 
and least 
disadvantaged children 
 
Our measurable 
outcome for Session 
2019/20 was to: 
 
Engage in partnership 
working and 
interventions that result 
in raised attainment and 
positive outcomes for all 
learners. 

 
 
 
 
 
 
NIF Driver(s): 
School Improvement 
 
School Leadership 
 
Teacher & Practitioner 

We have made good progress. 
 
What did we do? 
68% of our PEF resource was used for additional staffing, 3% on staff training 
and 29% for additional resources. 
 
Speech and Language Therapist (SLT) 
Better Communication Research Project:   

 Speech and Language Therapist refreshed and supported continued 
implementation of, ‘Better Communication Research Project: 
Classroom Observation Tool’, with a focus on Pupil Support Worker 
(PSW) training. 

 August 2019, the Speech and Language Therapist and a member of 
the Early Years Central Team collaborated and supported two primary 
1 teachers in establishing a communication friendly and literacy rich 
environment within the classroom, using the West Lothian’s classroom 
observation tool.  

 September 2019, the Speech and Language Therapist provided 
‘Better Communication Research Project: Classroom Observation 
Tool’, training for new staff to the school- Support for Learning teacher 
and PSWs. Observation of interactions with P1-3 learners within their 
classroom environments provided staff with instruction in the following 
areas: - Language Learning Environment - Language Learning 
Opportunities - Language Learning Interactions and professional 
dialogue about two very positive observations and one area of 
learning to take forward in order to support learners progress. 
 

Language is Fun Together 

 The Speech and Language Therapist   trained nursery staff members   
on the Language is Fun Together (LIFT) programme. The workshop 
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professionalism 
 
Parental Engagement 
 
Assessment of 
Children’s Progress 
 
Performance Information 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

was well received with staff keen to embed and reflect on strategies 
prior to parent workshops being held.  

 December 2019, 2 parent workshops were completed with 7 parents 
attending in total. Parental evaluations were completed, and feedback 
was positive in terms of their growing confidence when communicating 
and interacting with their children. Further LIFT learning opportunities 
involving parents and children will be actioned next session. 

 
Signalong 

 Due to the positive feedback from staff regarding Signalong training 
from the previous academic session, staff were keen to continue 
monthly sessions during 2019-2020. Each session focused on a 
specific class learning topic. This was then followed up by staff 
modelling the use of words/signs to children in order to establish a 
‘sign of the month’. Learner engagement was good, with them being 
keen to support learning amongst younger age groups. 

 
Staff Support 

 February 2020, the Speech and Language Therapist discussed the 
creation of a listening and talking resource to support all teaching staff 
in the school. The intention was that this would tie into the West 
Lothian progression pathways and Speech and Language Therapist 
strategies would be recommended to support each stage. The Speech 
and Language Therapist completed this resource for first and second 
level. 

 During March – June 2020, the Speech and Language Therapist 
offered training sessions to staff via Glow Teams and shared a list of 
useful websites and resources to support children’s learning and 
teaching experiences. This information was also shared with parents 
via Twitter, school website and class blogs.  

 Nursery staff member trained by Speech and Language Therapist to 
assess the nursery children using the Renfrew Word Finding 
Vocabulary test (RWFVT). These assessments highlighted that 
approximately 17% of pre-school aged children were scoring below 
the normal range expected for their age.  

 Teaching Children to Listen programme – Speech and Language 
Therapist trained staff to implement this intervention with identified 
classes. This intervention will continue with identified classes/groups 
of learners next session. 

 
Parental Engagement 

 From September 2019, the Speech and Language Therapist offered 
staff and parent drop-in sessions once per month.  

 In February 2020, the school employed a PEF Family Support Worker 
and part of this remit includes collaboration with the Speech and 
Language Therapist to support children and families. This will be 
further progressed next session. 
 

. 
Teacher and Practitioner Professionalism  

 P1 - P7 and Support for Learning teachers engaged with Cognitively 
Guided Instructional mathematical learning programme (CGI) 

 Purchase of a range of resources to support learning and teaching 
experiences within literacy, numeracy and health and wellbeing 
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Outdoor Learning 

 Appointment of PEF Development staff post holder 

 Audit One- audit of outdoor learning environments facilitated by PEF 
funded Learning Through Landscapes, Training Development Officer 
who produced a school report to support future learning and teaching 
opportunities within and out with the school grounds. This will be 
further explored next session. The report reflected the views of staff, 
children and parents who attended the session. 

 Outdoor Classroom Training Day – all learners were given the 
opportunity to learn across the curriculum including literacy, maths 
and art and design in the outdoors. Staff were provided with tasks that 
could be completed for each level. 

 Staff and volunteers to the school have started to action resources for 
loose parts play and this will be taken forward next session with 
training of staff, classes and parents and carers. 

 
Developing a Whole School Nurture Approach 

 Appointment of a staff PEF Development post holder 

 Key Priority of Improvement in Health and Wellbeing. ‘How Nurturing 
is Our School’, Education Scotland was used to generate a whole 
school plan to develop nurturing approaches across all areas. Lever 
for Change: Learning & Teaching, Families and Communities. Focus 
of Intervention: Social and Emotional Wellbeing. Self-Evaluation - 
Baseline Audit against the “Nurturing Schools Principles and Area 
Statements” to identify current strengths and areas for development 
completed. Improvement Planning – discussion with staff identified the 
key priorities arising from the self-evaluation activity.   

 We refreshed our positive relationships policy (taking account of staff, 
pupil and parent/carer views) including nurturing values, restorative 
approaches, and elements of practice from the Paul Dicks 
approaches, “When the Adults Change, Everything Changes’.   

 We increased nurturing practices and environments throughout the 
school. 

 We consulted with staff, parents (Online survey to gather parent/carer 
views based on Appendix 6 of Education Scotland’s “Applying Nurture 
as a Whole School Approach, 12 parental responses), and learners 
on what they understand and would like to see within our nurturing 
approaches. Most learners wanted to feel safe, to be listened to and 
this to be acted on. Most parents wanted a focus on the wellbeing of 
their children, to ensure they were safe and happy being their main 
priority. Most staff acknowledged the need for a more consistent 
approach to nurture that would involve everyone using consistent 
language and actions when interacting with learners across the 
school. 

 Developed community partnership with the local church to provide 
snack for those learners within our school who do not have a daily 
snack for break time. This was something that children across the 
school felt strongly about and wanted some form of intervention in 
place to support their peers, to make them feel included and cared for. 

 A ‘Kindness Calendar’ was introduced to promote a consistent 
approach to nurturing practice across the school community by all 
staff and learners. 

 Directed the focus of the school Wellbeing Group to the nurturing 
principles to give all learners a voice 

 Created a positive relationships policy which incorporates our 
nurturing approaches, restorative practice, and elements of Paul Dicks 
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practice with links to West Lothian Council’s, Promoting Positive 
Relationships Policy 

 Created a one-page nurture blueprint to be displayed and used across 
the school 

 February 2020, PEF Development post holder attended, Attunement, 
Empathy and Well Being training and will be taken this forward with 
staff, learners and parents next session. 

 
 
HWB 

 PEF Appointed HWB staff development post holder and Family Support 
Worker - please see HWB section of the report for details of what we 
did and the impact on learners. 

 
 

Evidence indicates the following impact on learners: 
 
SLT 

 Better Communication Tool 

 Listening has shown some improvement in the identified skills areas. 
Identified learning groups are beginning to be able to participate in 
group learning and interact with others more successfully. 
Engagement with this intervention has supported those learners to 
develop more positive relationships with their peers.   

 Renfrew Word Finding Vocabulary test (RWFVT)- assessments and 
supports were ongoing pre-March 2020. Further assessments will be 
implemented at the start of next session to ascertain the current 
vocabulary levels for the cohort of learners to ascertain progression 
made and any required interventions/supports. 

 Teaching Children to Listen programme- most children were making 
good progress with listening skills. This intervention will continue with 
identified classes/groups of learners next session. 

 
Whole School Nurture 

 Whole school staff training, nurture approaches being discussed 
within staff meetings, informal chats and observations of nurturing 
approaches have resulted in nurturing principles being adopted across 
the whole school. Most staff are using strategies, and this is beginning 
to ensure a more consistent experience for learners across the 
school. 

 Identified groups of learners are developing enhanced emotional 
literacy skills, leading to improved engagement in learning activities. 

 
Outdoor Learning 

 All Staff engaged fully and identified areas which needed to be 
developed to enhance outdoor learning and teaching experiences. 

 All staff and learners engaged in the outdoor classroom day and 
identified that learning can and should take place at any time, on any 
day throughout the year, in all weathers. PEF funding was used to 
purchase outdoor waterproof clothing for all learners throughout the 
school. This will ensure that all learners can access outdoor learning 
opportunities in all weather conditions. 

 Pupils commented that they found outdoor learning better than always 
being restricted to the confines of a classroom. They also mentioned 
that they felt less tired and wanted to be outdoors more as they could 
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apply their learning in different contexts that helped them to deepen 
their understanding of concepts. 

 Learners could talk about what they would like to see in the 
playground to promote more positive relationships, make learning fun 
and during their break times, enhance their play opportunities.  

 
Teacher and Practitioner Professionalism 

 CGI – learners were better supported through changes in teacher 
pedagogy that helped them to identify differences between problem 
solving types 

 Practitioners have greater understanding of the role that modelling 
and counting strategies play in learner’s thinking 

 Practitioners have a deeper knowledge of learner’s thinking, therefore 
are better able to plan next steps and support pupils 

 Increased self-assurance in strategies learners are selecting and 
using 

 Increased articulation and explanation of strategies chosen and used 
by learners 

 Pupils developing choral counting in supporting strategies at all levels  

 

3.  

 
To improve children 
and young people’s 
health & wellbeing 
 
Our desired outcome 
for Session 2018/19 
was to …. 
 
 
All children receive 
regular, well-planned 
learning in HWB. 
Learning opportunities 
that provide appropriate 
progression in learning 
and high-quality learning 
experiences that support 
children’s understanding 
and use of wellbeing 
indicators and embed the 
language of GIRFEC and 
RRS. 
 
 

 
 
NIF Driver(s): 
 
School & ELC 
Improvement 
School & ELC 
Leadership 
Teacher & Practitioner 
professionalism 

We have made good progress. 
 
What did we do? 
 
Continued the appointed of a staff PEF Health and Wellbeing (HWB) 
Development Post holder with a focus on:  

 Feedback from parental questionnaire reflects that they would like 
school improvements to focus on their child’s health and wellbeing. 

 Increasing the number of pupils who feel happy, safe, included, and 
respected in their learning environment.  

 Increasing attendance of pupils from 93% to 98%  

 Increasing parental engagement as valued key partners in improving 
health and wellbeing. 

 developing a shared language and understanding of health and 
wellbeing with purposeful opportunities to apply the associated skills 
in meaningful contexts throughout the school’s community.  

 Increasing pupil voice – self reporting and contributing their views, 
opinions and ideas that lead to change.  

 Supporting learners to apply leadership skills to direct and shape their 
own health and wellbeing 

 Continued to embed our refreshed school values in consultation with 
the entire school community to ensure they were known, understood 
and increasingly visible in the interactions and conversations of all 
learners 

 We have explored ways in which to embed the language of GIRFEC 
and RRS into our school ethos, culture and planning as well as 
processes and practices.  

 We have delivered a variety of initiatives to increase pupils’ 
awareness of local and national initiatives 

 Learners engaged in cluster sporting activities and participation has 
maintained our Active Schools Sporting Silver Award and we are now 
progressing towards Active schools Sporting Gold Award 

 Healthy school tuck shop supported by pupils, clerical staff and church 
resource contributions 
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Parental Engagement 
Assessment of 
Children’s Progress 
Performance Information 
 
 
 

 
 
Appointment of a PEF funded Family Support Worker (FSW) 

 February 2020 FSW appointed with initial engagement with school 
staff to complete associated referral processes. 

 Engagement with 10 families between February- March 2020 before 
and this doubled during the period, March – June 2020. The FSW 
providing an invaluable resource from March 2020, with links to 
financial and HWB supports locally and nationally that have been 
acquired to support numerous learners and their families. 

 Food for Thought grant secured and resources purchased to support 
future family engagement sessions to be led by the FSW throughout 
next session.  

 
HWB Curriculum  

 The introduction of Jigsaw HWB programme is supporting the 
development of more consistency of HWB delivery across the school. 
This is curriculum mapped to deliver breadth and depth through 
experiences and outcomes.  

 Additional HWB learning and teaching training and resources bought 
to support and enhance RSHP element of HWB curriculum 

 
Self-Reporting  

 Implemented daily self-reporting in P1-4 and this resulted in an 
increase in conversations with learners about emotions and personal 
situations and the development of emotional literacy from an early 
development stage of learning. 

 P5-7 learners trialled a school online self-reporting system, but this 
was changed in response to pupil views and a new self-reporting 
format in January 2020 was introduced reflecting the views and needs 
of our learners.  

 
RRS 

 Developing more meaningful use of Rights Respecting Schools forum, 
to increase learners understanding of their rights and their part in 
exercising their rights.  

 Wellbeing and rights respecting group; learners have created a 
playground charter 

 Exploring what GIRFEC principles look like to all learners, celebrating 
learners exercising GIRFEC indicators.  

 Right of the Month, outdoor learning day and rights days engagement.  

 Clear targets to achieve between now and June 2020 were discussed 
and established. Developing learner’s awareness of targets and how 
we aim to achieve them.  

 
Evidence indicates the following impact on learners: 

 The school continues to have a positive ethos and school values that 
support learner’s understanding of wellbeing indicators. 

 Staff are more confident in delivering HWB outcomes and feel more 
supported to explore themes and concepts using online resources and 
stories to tackle sensitive issues. 

 Learners are being supported to feel safe and secure and have a 
positive image of themselves as learners.  

 Most learners can talk about their rights and their role in other people’s 
rights. 

 Most learners are increasing their use of RRS and GIRFEC language.  
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 Learners are using self-reporting system more regularly and in a more 
meaningful way.  

 Rights respecting language is more embedded in conversations and 
most learners can talk about rights respecting behaviour. 

 Nurturing and restorative practices are beginning to help learners 
identify and reflect on their own feelings and the feelings of others. This 
emotional literacy has started to help most learners to become 
increasingly more competent in understanding their own feelings and 
the feelings of others (empathy).  

 Learners awareness of health themes has improved, and most of them 
are more able to discuss their own health and choices that they need 
to make and/or be aware of. 

 Increased learner’s resilience through the implementation of 
approaches to support their mental health and wellbeing. 

 

4.  
 
To improve 
employability skills, 
and sustained, positive 
school-leaver 
destinations for all 
young people 
 
Our desired outcome 
for Session 2018/19 
was to …. 
 
Increase learner success 
in identifying skills for 
learning, life, and work. 
 
NIF Driver(s): 
School & ELC 
Improvement 
School & ELC 
Leadership 
Teacher & Practitioner 
professionalism 
Parental Engagement 
Assessment of 
Children’s Progress 
Performance Information 
 
 
 

We have made Good progress. 
 
What did we do? 
 

 Continued implementation of a whole school, Developing Young 
Workforce (DYW) framework 

 Continued the Implementation of Any Time Anywhere Learning (AAL) 
in consultation with parents to include P4-7 learners.  

 Continued to develop and model the use of key vocabulary relating to 
the world of work at all stages throughout the school. 

 Digital learning to support learning and teaching was further enhanced 
during March – June 2020 with the introduction of remote learning - 
Glow learning Teams (P4-7) and the use of technology to enhance 
and personalise learning e.g. Sumdog, IDL. InSpire learning 
community, class blogs 

 Provided learning experiences to support learner’s knowledge and 
understanding of the world of work 

 Partnership working to provide learners with engaging and creative 
learning opportunities e.g. visit from author looking at craft of writing, 
publishing and business, STEM engineering challenges  

 P5 and P7 enterprise and creativity skills projects 
 
Evidence indicates the following impact on learners: 
 

 Most learners are making more informed choices as to how digital 
technology can and should be used as part of their learning and 
teaching experiences. 

 Most learners are beginning to apply creativity skills across learning in 
new contexts. 

 Most learners can work individually and within teams. 

 Learners have opportunities to use technology to communicate and 
collaborate with others 

 Learners are being supported towards a more informed understanding 
of staying safe online 

 Learners are making use of technology to enhance and personalise 
learning e.g. Sumdog, IDL 

 Learners are increasingly confident and responsible in the use of 
technologies and staying safe online e.g. Internet Safety Week, Home 
– School learning  

 Learners are making use of technology to enhance and personalise 
learning e.g. Sumdog, IDL 
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 Most learners (P1-7) are developing or enhancing their knowledge 
and use of terminology/language associated with this. 

 Learners at P5-7 engage in weekly reflections on DYW skills covered 
and developed through learning and teaching experiences. Nursery to 
P3 staff model and encourage the use of DYWF key vocabulary, 
linking this to learning experiences in a variety of contexts. 

 
 

 

 

ATTENDANCE – August 2019 - March 2020-2021 94.34% 

Close monitoring and tracking of pupils and frequent meetings with the school’s attendance 

officer were continued during session 2019-2020 to address late coming and attendance. 

We have identified that there is further improvement that can made with regards to 

attendance and lateness and as a result of this we are planning to continue next session 

with the appointment of a Family Support Worker (FSW) as part of our Pupil Equity Funding, 

to further support attendance and reduce late arrivals. We will also continue to work in 

partnership with other agencies to support pupil attendance. 

Parents and Carers 

We continue to be increasingly innovative and creative in approaches to encouraging parents 

to be involved in decision making and improvements within the school. A commitment to 

increasing partnership and community influenced working is a key foundation for 

improvements. The school, working with parents and partners, now has an established system 

to review and evaluate this area of its work.  Systematic approaches to seeking parental views, 

including through the use of digital technologies, are being embedded as a feature of school 

and nursery improvement. Next session the school will continue to encourage and support the 

volunteering of parents along with the significantly expanded number of regular community 

volunteers to enhance children’s learning experiences. We will work in partnership with our 

parents/carers during 2020-2021 to support their ongoing engagement and partnership with 

the school. Parents and carers have worked in partnership with school staff throughout the 

period, March- June 2020, supporting home-school learning experiences and we thank them 

for their support throughout. 
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Our Wider Achievements this year have included: 
Curriculum/Pupils 

· Remote Nursery to Primary 1 transition 
programme and Primary 7 remote 
transition sessions with Whitburn 
Academy. 

· Continued roll out of Anytime Anywhere 
Learning (AAL), P4-7 

· Engagement with Scottish Book Trust 
Reading Accreditation Programme 

· Whole school with parents, carers and 
families reading events such as book 
weeks  

· Rights Day 
· Outdoor Classroom Day 
· Show Racism the Red Card P6 and P7 
· NSPCC workshops P6 and P7 
· World Book Day 
· Books Weeks 
· P1-3 held Bookbug bag launch. Inviting 

parents to join the children for the 
morning to engage in activities. 

· Scottish Book Trust grant 
· 3 Live Literature sessions for P6 and P7 
· Increased class library book provision 

covering more genres and fiction and 
non-fiction 

· Pupil engagement with empowerment 
agenda and leading - pupils led HGIOS 
report throughout the whole school, 
Pupils led the allocation of PEF funding 
allocation 

· Pupils led learning during our IDL week 
focussing on creativity and cross 
curricular links 

· P6 worked with active schools to 
become game ambassadors 

· Improved digital literacy through use of 
Microsoft TEAMS, forms, Sway, and 
glow blogs. 

· Pupils, parents, and carers gathered 
stickers for ALDI sports equipment 
award 

· ELC worked with forest schools and 
continued to work with local care home 

· ECO group participated in Edinburgh 
Royal Botanical Gardens Outdoor 
Learning Event 

· ECO group participated in West Lothian 
Waste Aware Workshops 

· ECO group engaged with Munching 
Caterpillars event 

· ECO flag retained 
· ECO group organised a successful litter 

pick 
· Sustaining Leadership Groups for pupils 

in Primary 1-7 
· P7 Champions leadership for change 
· Continuation of Chaplaincy, Class 

Assemblies across the year 
· and whole school weekly assembly time 

 
Staff 

· Appointments- EYO, P6 teacher 
PEF Family Support Worker, Health and 
Wellbeing, Outdoor Learning and Whole 
School Nurture PEF Development Post 
holders 

· PSW engagement in a wider range of 
professional learning programmes to 
support learning and teaching 
experiences in literacy and numeracy. 

· Whole staff training - Pivotal 
· Staff professional learning awards– 

Signalong, Food Hygiene, Frobel, 
majority of staff emergency first aid 
trained to SCQF Level 6 

· Continuation of change in pedagogy 
from traditional classroom model to play 
based learning in P1 

· Staff moved to remote learning/teaching 
model in response to national health 
crisis in a supportive and effective 
manner. Staff upskilled digital literacy in 
a variety of areas such as Microsoft 
Teams, Forms, Sway, and made 
effective of use of glow blogs and twitter 
to deliver learning and enhance 
communication with parents/carers 

Sports 

· Currently Silver Award from Sport 
Scotland and now working towards Gold 
award 

· Participation in Cluster Sporting Events 
· P7 Boys Get Set Get Active Event 
· Cluster Netball festival 
· More after school clubs - Dancing, 

Breakfast - fitness (2-3 times a week), 
Church Craft Club, Multisport after 
school club, Football after school club, 
Netball after school club, Gamers 
workshop 

· Sports taster sessions - Destination 
Judo, Swimming, athletics, fitness, 
tennis, football, gymnastics 

· FUTSAL sessions - P5-P7 

Parents/Carers 

· Parent Council Halloween morning 
· ‘Meet the Teacher’ evening 
· Successful P1-3 Christmas 

performance 
· Continuation of Stay and Play – Nursery 
· Family Learning events- Science, 

Technology, Engineering and Maths 
(STEM) 

· Whole school, class, and focus week 
assemblies e.g. book week, whole 
school IDL 
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· Celebrating pupils outside 
achievements at assembly and on 
school Wellbeing display 

· Primary 5 - 7 camp, Lendrick Muir 
· Hosted and participated in the schools 

Whitburn Rotary Club quiz night 
Small group music sessions with Dave 
Trouton, music specialist 

· P4 NYCOS sessions 
· Group of P4 and P5 took part in Authors 

Live BBC studio audience morning. 
· Mental HWB, Chill zone resource 

boxes, P1-7  
·  

School Building 

· Newly refurbished ELC 
· School area and space improvements - 

Reading areas, Buddy benches, 
playground markings, playground 
games 

· Big Breakfast 
· Home- school partnership working 

throughout school closure period to 
support the learning and wellbeing of 
their children in unprecedented times 

 

 

Capacity for Continuous Improvement 

Our school has demonstrated that it has the capacity for continuous improvement. We are 

highly reflective and evaluate continually to make improvements in our practice and learning 

activities. 

We will continue to develop the curriculum to ensure that learners experiences impact 

positively on the school’s success in raising attainment for all.  

There will be a continued, ongoing focus by the school on developing literacy, numeracy, 

health and wellbeing and digital skills. This work has been well resourced and is linked to 

guidance which informs whole school learning, teaching and assessment approaches. We will 

continue to invest in professional learning to further enhance the wider staff understanding of 

curriculum development through curriculum and PEF development leadership roles. The 

school recognises that continuing to develop its curriculum, indoors and outdoors, should 

remain a priority in session 20/21 to support the wellbeing of all learners. 

How good is our school?  The quality indicators* evidence that: 

How good is our leadership 
and approach to improvement? 

Leadership of Change 1.3 Good 

How good is the quality of the 
care and education we offer? 

Learning, teaching and 
assessment 2.3 

Good 

How good are we at ensuring 
the best possible outcomes for 
all our learners? 

Ensuring wellbeing, equality, 
and inclusion 3.1 

Good 

Raising attainment and 
achievement 3.2 

Good 
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How good is our Early Learning and Childcare? *  The quality indicators* 

evidence that: 

How good is our leadership 
and approach to improvement? 

Leadership of change 1.3 Good 

How good is the quality of the 
care and education we offer? 

Learning, teaching and 
assessment 2.3 

Good 

How good are we at ensuring 
the best possible outcomes for 
all our learners? 
 

Ensuring wellbeing, equality, 
and inclusion 3.1 

Good 

Securing children’s progress 
3.2 
 

Good 

 

 

 

*(Indicators used in How good is our school? 4th Edition, Education Scotland 

2015 and How Good is Our Early Learning and Childcare 2016) 

 

 


